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The Value of Māori Health 



Vision Pae Ora 
Māori are the healthiest people in the world 

Strategic 
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Key Focus 
Areas 

Mauri Ora 
Healthy Individuals 

Whānau Ora  
Healthy Families 

Waiora 
Healthy Environments 

 
1. Provide  & encourage transparent & effective Leadership 
2. Lead an equity culture in our system 
3. Provide & expect evidence based approaches 
4. Utilise partnering & collective Impact approaches 
5. Value Māori  leadership, intelligence & innovation 
6. Advocate for proportionate universalism (Targeted  resourcing  & effort) 
 

1. Woking Intersectorally to accelerate Māori health gains 
2. Improving Systems Performance (Planning, monitoring & intelligence)  
3. Developing greater Māori health capacity & capability 
4. Commissioning for Outcomes 

Our Priorities  
Framework 



NZ PHD ACT 2000 
1. Acknowledge & respect the principles of the Treaty of 

Waitangi 

2. Reduce disparities by improving health outcomes for Māori  

3. To enable Māori  participation 

4. To foster the development of Māori  capacity 

5. To provide information to Māori  for the purposes of the 

above 

6. Māori  membership on DHB boards is proportional to its 

resident population or that there are at least 2 Māori  

members. 



Impact of legislation 
1. 1% of Vote health (16B) goes to Māori health initiatives. 

2. 1.49% of DHB funding (11B) funds Māori providers 

3. 7% of DHBs workforce identifies as Māori, 93% NM 

4. Leadership across DHBs is predominantly non-Māori 

• E.g. 1 Māori CEO, 1 Māori DON, 1 Māori GM HR     

5. Most DHBs have a GM Māori  & Māori  Teams 

6. Health system performance for Māori is poorer when 

compared to Non Māori  



NZ Health System Performance Against Annual Māori  Health 
Plan Indicators 
October 2016 

Māori  

Non-Māori  



Why does this occurred?  

1. Colonisation  

2. Assimilation 

3. Institutional Racism 

4. Social, Cultural & Economic Determinants of 

Health 

5. Other interests  
 



The Flaw of the Current System  

 

If the current health  system is the outcome of  colonisation, 

assimilation and is underpinned by institutional racism, then 

the current arrangements within it, including its leadership 

must be enablers of the current system, which evidence 

shows continues to privilege the status quo. 
 

 



Question? 

Does this include its Māori  

Health Leadership like 

Tumu Whakarae?  
 

 



Impact of current approach 

By having a single point of accountability for Māori  health: 

1. Diminished wider commitment  

2. Diminished accountability 

3. Weakened the capability of the system 

4. Devalued Māori intelligence 

5. Privileges the Status Quo  



Impact of legislation 
1. 1% of Vote health (16B) goes to Māori health initiatives. 

2. 1.49% of DHB funding (11B) funds Māori providers 

3. 7% of DHBs workforce identifies as Māori, 93% NM 

4. Leadership across DHBs is predominantly non-Māori 

• E.g. 1 Māori CEO, 1 Māori DON, 1 Māori GM HR     

5. Most DHBs have a GM Māori  & Māori  Teams 

6. Health system performance for Māori is poorer when 

compared to Non Māori  



NZ Health System Performance Against Annual Māori  Health 
Plan Indicators 
October 2016 

Māori  

Non-Māori  



Valuing Māori Health  
1. Value our own intelligence 

2. Robust & meaningful recruitment criteria, underpinned by our values 

3. Must stop being tolerant of non performance 

4. Deliberate and intentional 

5. Move from Māori  health to Hauora Māori   

6. All Health system leadership must have published KPIs & performance requirements 

for Hauora Māori  

7. Iwi/Māori  governance over the health system 

8. GM Māori  must provide Disruptive & effective Leadership 

9. GM Māori  positions must be a pathway to other hewlth leadership positions 

10. GM Māori  must be enablers for Hauora Māori   
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